ALBANY NECA CHAPTER
LABOR MANAGEMENT COMMITTEE

GRIEVANCE DECISION
April 5, 2016

A meeting of the Labor Management Committee (LMC) was held on Tuesday April S, at 10:30 A.M. at the Albany NECA Chapter
Office, 16 Wade Road, Latham, New York, for the purpose of addressing a Petition for Grievance filed by IBEW Local 236 against
George Martin Electric Co. (See attached Notice of Grievance Hearing).

Present at the Hearing;
Committee Members
IBEW Local 236 Albany NECA Chapter

Michael Torres, Chair Jerrald Cherrier, Chair
Paul Fitzmaurice Eileen LaCorte
John Mosher Joseph Miner

Albany NECA Chapter Manager/Secretary Stephen Chamberlain
Business Manager IBEW Local 236 Mark Lajeunesse

For Grievants
Mark Lajeunesse on behalf of IBEW Local 236

For Respondent
Anthony Van Schaack from George Martin Electric Co.
Stephen Chamberlain on behalf of the Employer

After careful consideration of the evidence provided, the committee ruled as follows:

The committee determined that Kelly Stone was improperly working at the LaFarge Cement Plant and directs George Martin Electric
Co to pay to Kelly Stone the difference in wages and benefits between what he currently receives as a CE and the wages and benefits a
Journeyman Wireman for his hours worked at the LaFarge Cement Plant for the period between March 12, 2016 to April 22, 2016.

Furthermore in order to continue working at the LaFarge Cement Plant as a member of Local 236 Mr. Stone will be required to take
and pass the Journeyman Wireman examination to be given on April 22, 2016 and indicate acceptance of this proposal no later than
close of business Friday April 8,2016.

Respectfully Submitted,
Michael Torres

LMC Chairman Chapter Manager/Secretary
IBEW Local 236 Albany NECA Chapter

Attachment

cc: John Mosher, President IBEW Local 236
Paul Fitzmaurice, IBEW Local 236
Mr. Mark Lajeunesse, Business Manager IBEW Local 236
Kelly Stone
Brian Hart, George Martin Electric Co.
Contractor LMC members

Attachment



ALBANY NECA CHAPTER
LABOR MANAGEMENT COMMITTEE

NOTICE OF GRIEVANCE HEARING

March 30, 2016

Please be advised that notice of a Petition for Grievance has been filed by IBEW Local 236 (Local) against George Martin
Electric Co. (Martin) with a request that this matter be heard before the Labor Management Committee (LMC) on
Tuesday April 5, at 10:30 A.M. at the Albany NECA Chapter Office, 16 Wade Road, Latham, NY.

The grievance scheduled to be heard stems from a charge filed by the Local against the Contractor as follows:

Charge:

a. No Contract, Article or Section cited. Local alleges, “Local 236 members Kelly Stone card number 7820274 and
Philip Cottrell card number 7457885 are working at LaFarge Cement. Neither are journeymen but are CEs and
thus can’t work on that site.”

Background:

On March 21, 2016 IBEW Local 236 filed a grievance alleging Kelly Stone, a CE was working outside of the scope of the
Small Works Addendum at the LaFarge Cement Plant in Ravena, NY. The grievance was modified on March 22, 2016 to
include Philip Cottrell who is also a CE.

Remedy Sought By Grievant:

The Local “...requests both (Kelly Stone and Philip Cottrell) be paid the difference in wages and benefits between JW rate
and their classification.”

Respondent’s Contention:
- To Be Presented at the Hearing -

Attendees: Local 236 Committee Members: To be determined by Local.

Contractor Committee Members: Jerald Cherrier - Chairman
Kevin Haggerty
Eileen LaCorte

To Be Determined to represent Local 236
To Be Determined to represent George Martin Electric Co.

Do~

h@gn Chamberlain
Executive Director /Secretary
Albany NECA Chapter

Respectfully,

cc: John Mosher, President IBEW Local 236
Paul Fitzmaurice, IBEW Local 236
Mr. Mark Lajeunesse, Business Manager IBEW Local 236
Anthony Van Schaack
Contractor LMC members



Malta 15188992320 p.2

Grievance Form and Record of Proceedings

71, r
Lot £ e Ceo. f?ﬁ‘/?‘ 9‘? /{/ﬁ? i ﬂk‘/\’f'[ Grievance No.

DaTE 57,_2/_/6 TiME /'"/&;j A.M.@

MNanz EmPLOYEE 1.DD. No,

STaTH szww _.énc’/;f' Z36 /‘f/'r"ﬂ/ /<€/// | € o ﬁb’?/ﬁL 75"72(1-1 ?f/ iy (<% CC“":Z
ldid f4s ¢ deva o ity ek Lo P bl cteread. Lo o DAL ber
Db flie WP S e g st a flmved o siom o s e ol e i
En%*.“m.r»ew* REQUESTED: L7 Zre ?r'rﬁc/'//fﬂ e /“gé/‘(’f{r't? Vi By PV .:Zé[{’./ /.{C’»G’E Qﬁ‘ &?"‘

i ST ot prel gad He /f?’ﬁmﬂ/ o 7r. Sfmre! (G e [ 7o ol fe

. el

O e ¥ A 2 - '

sianEn i . SIGNED AL el o e il
hGgP!IEUE[I EMPLOYEE UNION BEPHESENTATIVE

Comprny's REPLY TO GRIEVANGEL

SIGNED
COMPAKRY REFRESENTATIVE DATE
is LIECIGION SATIEFACTORY T Yes No. Has CASE BEEN APPEALZD? YES No
SIGNED
UNION REPRESEMTATIVE DATE
MG s REFLY:
SIGNED
UNION REPRESENTATIVE LDATE
CompPany's REsLY:
SIGNED
COMPANY REPRESENTATIVE DATE
18 DECISI0N SATISFACTORY? YES No Has CASE BEEN APPEALEDT YES NoO,
SIGNED,
UNION REPRESENMTATIVE QATE
Urian's RepLy:
SIGNED
UNION REFREGENTATIVE DATE
Comsany's RopLy:
SIGNED
COMPANY REFRESENTATIVE DATRE
Is DECISION JATISFACTORY? Yes No SIGNEQ
UMION REPRESEMNTATIVE DATE
Cass APpEalED By: UNion DATE

COoOMPARY

(IF SPACE IN ANY STEP 18 INADEQUATE. ATFTACH SEPARATE SHEETS)

MRINTED IN U.9.4.




Respondent’s Contention:

IBEW Local 236 v George Martin (CEs)

There were mitigating circumstances related to the use of Mr. Stone and Mr. Cottrell at the LaFarge
Cement Plant.

The use of Mr. Stone and Mr. Cottrell resulted from the abrupt loss of two journeymen at the site. One
of the journeymen had experience and knowledge of the plant.

Work at LaFarge requires MSHA certified worker. No MSHA certified apprentices were available and
both of the CE’s had the certification necessary. Mr. Cottrell was brought in as a stop gap to ensure the
work continued at the job site until a journeyman with the MSHA certification cold be brought on site.
Additionally, Mr. Stone prior to becoming a CE worked as a nonunion electrician and had knowledge and
working experience at the plant as well as training on the plant High Voltage system.





